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Settkment and Release or Claims Agreement 

SETTLEMENT ANAIELEAU OF CLAIMS kgREIEMENT 

This Settlement and Release of Claims Agreement ("Agreement") is entered into by the 

Parties: Immigration Judg , the National Association of 

Immigration Judges MI All"), and the Executive Office for Immigration Review, United Slates 

Department of Justice (the "Agency") (collectively "the Parties"), 

Bfifikinlfild 

• On November 5, 2012, was placed on a performance improvement plan ("PIP"). 

The PIP detailed performance deficiencies in Job Element I (Legal Ability) and Job 

Element 3 (Accountability for Organizational Results) of erformance work 

plan (PWP). The PIP was initially scheduled to be a I20-day opportunity period, but it 

was extended two weeks because was out of the office unexpectedly on sick 

leave during the opportunity period. The PIP opportunity period expired on 

• On or around after reviewing erformance during the 

opportunity period  immediate supervisor informed nd AIJ 

representative that erformance had not improved to a minimally satisfactory 

level, ie., 'Improvement Needed" level, in Job Element I (Legal Ability) and Job 

Element 3 (Accountability for Organizational Results). 
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Settlement and Release of Claims Agreement 

Because the Agency had determined that erformance was not at the 

minimally satisfactory level at the conclusion of the PIP opportunity period, the Agency 

was preparing to initiate a proposed removal action against

Terms of Agreergont 

Under this Agreement, the Parties hereby agree to the following terms and conditions: 

I. 	In consideration of the promises set forth below, nd NAIJ hereby agree 

to the following undertakings: 

(a) ignature on this Agreement signifies oluntary conversion from 

permanent position as an Immigration Judge at the mmigration Court, to a temporary 

appointment as an Immigration Judge at the mmigration Court that will expire on

 This temporary position will be at current grade and rate of pay, 

and will include the benefits to which urrently entitled. On , this temporary 

appointment will expire, and will be separated from the Agency and the Federal 

service. Within 30 days of the effective date of this Agreement, the Agency will prepare a 

Standard Form (SF) 52 documenting the conversion date as the effective date of this Agreement. 

Nothing in this agreement shall be deemed to effect, alter, amend, or waive 

entitlement to receive fill retirement benefits for which ligible upon the date of expiration 

of temporary appointment to the same extent would have received them had

remained in a non-temporary employment status. 

(b) and NAIJ voluntarily waive any and all requests for Equal Employment 

Opportunity ("EEO") counseling, and any complaints, grieve, charges, appeals, or claims 

or mss 
grieve, 

K WD RS 
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Settlement and Release of Claims Agreement 

or it has filed, claim to have filed, or may file in the future with any arbitrator, court, or 

administrative agency, including but not limited to Equal Employment Opportunity Commission 

("EOC") and the Merit Systems Protection Board ("MSPB"), relating to or arising from 

 employment, including emporary appointment, with the Agency at any and all 

times prior to and including the effective date of this Agreement. In the event any EEO 

complaint, MSPB appeal, grievance, or any other claim arising out of mployment, 

prior to and including the effective date of this Agreement, is filed, nd NAil agree that 

it also is covered and resolved by the terms of this Agreement. 

Additionally, this Agreement resolves all disputes, all issues, and all disagreements 

between NALI, and/or the Agency, arising out of or connected with the fiicts of 

 employment with the Agency up to and including the effective date of this 

Agreement. 

(c)  and NAU, now and forever, fully and finally release, acquit and forever 

discharge the Agency, all present and former officials, officers, agents, or employees of the 

Agency (collectively referred to as "Releaseen from any and all claims, demands, sties of 

action, causes of action, lawsuits, judgments, claims for costs, attorneys' fees, damages, losses, 

expenses, or claims of any other character, in law or equity, which or eirs, 

executors, administrators, or assigns; or NAU; have brought, or could have brought, against 

Releasers, that relate to or arise from employment with the Agency, at any and all 

times prior to and including the effisctive date of this Agreement Nothing in this Agreement 

shall be deemed to waive claims that any reasonable person could not have known or foreseen at 

the time of this Agreement, which arise after the effective da Agreement. 

	
fir35 

3 

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6) (b) (6)

(b) (6)

(b) (6)

(b) (6) (b) (6)

2013-2789 004014




